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BASF UK Group Pension Scheme

special terms
A number of words and phrases used in this guide have a special meaning. These are
defined below and appear in italics throughout the guide.
basic State
pension

This is a flat-rate State pension, reviewed by the Government each year. The rate
for a single person for the 2008/2009 tax year is £4,716.40.

child/children

Any child as defined in the Scheme Rules, under age 18 (or 23 if in full-time
education), or any child who suffers a physical or mental impairment regardless
of age, for whom you have financial responsibility.

civil partner

A person who is a civil partner as defined in the Civil Partnership Act 2004.

contribution
salary

Your actual basic salary plus shift allowances which the employer has defined
as guaranteed or permanent, but excluding bonuses, overtime and other
fluctuating payments.

dependant

Your legal spouse, civil partner, child or any other person who, in the opinion of
the Trustee, is considered to be a dependant for the purposes of the Finance
Act 2004.

employer

BASF plc or any participating employer which, for the time being, participates in
the Scheme and which employs you.

final pensionable Your highest pensionable salary in the past five years ending on your annual pay
salary
review date before you retire or leave the Scheme.
lower salary
band

Currently £12,000. This amount may change at BASF plc's discretion.

minimum
pension age

Age 50 before 6 April 2010, and age 55 on or after 6 April 2010.

National
You and your employer pay reduced rate National Insurance contributions as a
Insurance rebate result of the Scheme being contracted out of the State Second Pension. The
reductions are paid as a rebate into your protected rights fund.
nominated
partner

The person you have nominated if you have no spouse or are separated from
your spouse (and who has been agreed by the Trustee) to receive benefits on
your death. It can be any person with whom you are living in an enduring
relationship and who is either fully or partially dependent on you.

normal
retirement date

Your 65th birthday. If your employer consents, you can continue to work after this
age. Contributions and benefits will continue as before.

pensionable
salary

Your annual basic pay plus shift allowance defined as guaranteed or permanent
by your employer as at 1 January, or other annual salary change date, but
excluding bonuses, overtime and other fluctuating payments.

pensionable
service

Normally, the period during which you have contributed to the Scheme, up to a
maximum of 40 years. It is calculated in years and complete months.

protected rights
fund

As a member of the Scheme, you are contracted out of the State Second
Pension. Because of this, part of your own and your employer’s contributions
must be recorded separately in a special section of the Scheme called your
protected rights fund. This fund is made up of the National Insurance rebates that
you and your employer receive (as a result of contracting out of the State Second
Pension), together with any age-related rebates received from the Government.

qualifying
recognised
overseas
pension scheme

An overseas pension scheme which has to meet certain qualifying conditions set
out under section 150(7) of the Financial Act 2004 and the Pension Schemes
Regulations 2006. For more information, visit the HMRC website at:
www.hmrc.gov.uk

registered
A pension scheme that is registered with HMRC under Chapter 2 of the Finance
pension scheme Act 2004. It qualifies for special tax privileges not available to pension schemes
that are not registered. For more information, visit the HMRC website at:
www.hmrc.gov.uk
spouse

Your legal spouse or civil partner.

Trustee

BASF Pensions Trustee Limited. This is the trust company which has ultimate
responsibility for running the Scheme.

upper salary
band

Currently £36,000. This amount may change at BASF plc's discretion.
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introducing your benefits
Financial security is important to all of us
and our families. The BASF UK Group
Pension Scheme (the Scheme) offers you
that security by providing a continuing
income for you in retirement, as well as a
good level of financial protection for your
family while you are employed by the BASF
Group and after you retire.
As a member of the Scheme, you are
eligible for your basic State pension but you
are contracted-out of the State Second
Pension - more details about State pension
benefits are provided on page 18.
This guide describes the benefits provided
for members of the Defined Benefit (DB)
section of the the Scheme. There is an
overview of your benefits on page 5,
followed by a more detailed description of
how these benefits are worked out. This
guide aims to provide you with a simple
overview of your benefits - it cannot cover
every situation. Details of how the
Scheme’s benefits are calculated and
paid are set out in the Trust Deed and
Rules, which take precedence over this
guide.

If you want to discuss your own benefits,
or if you have any questions about the
Scheme or this guide, please contact:
BASF UK Group Pension Scheme
H.S. Administrative Services Limited
AEGON House
Daresbury Park
Warrington
WA4 4HS
helpline:01928 707930 or
01928 707932
email: basf.team@hsadmin.com
Don't forget to check out the BASF
pension website:
http://ukpensions.basf.co.uk

Please note that if you are a former
member of the Knoll, Wilton or Textiles
Benefit sections of the Scheme you should
refer to the special insert which you will be
given with this guide. Similarly, if you are a
62AVC member, you should refer to the
enclosed special 62AVC guide.
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your benefits in brief
Retirement benefits

On leaving your employer

• A pension for life when you retire:
• at age 65
• from minimum pension age, with the
consent of your employer
• whilst continuing to work for your
employer, provided your employer
agrees
• at any age for ill-health retirement, with
the consent of BASF plc and the
Trustee.

If you have not already taken your
retirement benefits from the Scheme
you can:
• choose to leave your pension in the
Scheme
or
• transfer the value of your benefits to
another registered pension scheme or
qualifying recognised overseas pension
scheme.

• Guaranteed increases to your pension
and any dependants’ pensions in
payment for service after 6 April 1997.
• The option to exchange part of your
pension for a tax-free cash sum (and/or
additional dependant’s pension whenever
you retire).

Benefits for your dependants
If you die while you are a contributing
member of the Scheme:
• a cash lump sum paid at the discretion of
the Trustee
• a pension for your spouse
• pensions for your child/children.
If you die after retiring:
• a pension for life for your spouse.
If you do not leave a spouse or dependant
and if you die in the first five years of
retirement:
• a cash lump sum paid at the discretion of
the Trustee.
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membership
Who can join the Scheme?
New members are not able to join the DB
section of the Scheme. New employees are
given the opportunity to join the Defined
Contribution (DC) section of the Scheme.

What if I leave the Scheme or take
my retirement benefits from the
Scheme, can I rejoin?
If you leave the Scheme while working for
your employer or withdraw your retirement
benefits from the Scheme, you will not be
able to continue in active membership of
the DB section. You may be allowed to join
the DC section for future benefits at the
discretion of the Trustee and your employer,
and on such terms as they decide.
If you leave the DB section of the Scheme
while still working for your employer and do
not join the DC Section, your life assurance
cover will be limited to twice your
pensionable salary and you will start to pay
National Insurance contributions at the full
rate. Your employer will not contribute to
any other pension arrangement for you
(other than the DC Section as above).

Any transfers-in will be invested in the DC
section and used to buy additional pension
benefits on your retirement or death. The
transfer value (that is the amount paid to
the Scheme from your previous pension
scheme) is invested according to your
chosen investment strategy in the DC
section. The amount of benefit from your
transfer value is not guaranteed. For more
information, visit the pension website.
If you die before retirement, your DC
account (the pot of money built up in DC
section of the Scheme), will generally be
used to provide benefits for your
dependants.
If you have transferred benefits into the
Scheme in the past, the transfer value may
have been used to purchase either a
deferred pension or additional years of
pensionable service.
If you are interested in transferring previous
benefits into the Scheme, you should
contact H.S. Admin (see page 23 for
details) for further information. More details
on transferring in other benefits is available
in ‘factsheet 09: Transfers in’ which can be
found on the pension website.

Can I transfer in benefits?
If you have built up benefits in another
pension arrangement, you may be able to
transfer the value of those benefits into the
Scheme, at the discretion of the Trustee
and BASF plc.

mem
6

need help?

go to...
call...

http://ukpensions.basf.co.uk
01928 707930/707932

At a glance
• The DB section of the
Scheme is closed to
new members.
• If you leave the
Scheme whilst still
employed by your
employer or withdraw
your retirement
benefits from the
Scheme, you will not
be allowed to rejoin
the DB section of the
Scheme.
• You may be allowed
to join the DC section
of the Scheme.
• You may be able to
transfer benefits into
the Scheme from a
previous pension
arrangement.

bership

contributions
At a glance
• You pay 5% of your
contribution salary
and your employer
meets the balance of
the cost of your
benefits.
• You can pay
additional voluntary
contributions (AVCs),
to build up extra
benefits.
• The total amount of
contributions you can
make to the Scheme
is 80% of earnings in
any tax year.
• You get full tax relief
on your contributions,
subject to the Annual
Allowance.
• You can also pay
extra through external
AVCs, also known as
Free Standing AVCs
(FSAVCs), a personal
or Stakeholder
pension.
• You can be a member
of more than one
pension arrangement
at the same time.
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The cost of providing your benefits is
shared by you and your employer.

• you can buy a pension (known as an
annuity) on the open market with your
AVCs when you retire; this would be
taxable.

Your contributions: You pay 5% of your
contribution salary into the Scheme, deducted
from your pay before tax. Because you
receive tax relief on your contributions at your
highest rate of tax, and because you pay
reduced National Insurance (NI) contributions,
the reduction to your take-home pay is less
than 5%. Contributions are paid for a
maximum of 40 years.

Your AVCs will be invested in the DC
section and used to buy additional pension
benefits on your retirement or death. You
should note that you cannot get access to
your AVCs until you retire and that your
AVC pension must be paid at the same
time as your main pension. If you wish to
know more about AVCs, please contact
H.S. Admin.

Employer contributions: Your employer
meets the balance of the cost of your
benefits. The level of contributions made by
your employer is determined by the Trustee
and BASF plc on advice from the Scheme's
actuary and may vary from year to year.

Some members of the Scheme are part of
the 62AVC arrangement, which is now
closed to new members. If you are a
member of the 62AVC arrangement you
should refer to the separate guide for more
information.

Can I pay more to build up extra
benefits?

It is recommended that you seek
independent financial advice before deciding
to pay AVCs. If you wish to start paying or
change AVCs, you can print off the relevant
form from the pension website.

How much does it cost?

You can choose to make Additional
Voluntary Contributions (AVCs) to build up
extra benefits up to a maximum limit (see
below).
• you can pay contributions of up to 80% of
your total earnings into the Scheme in any
tax year and, subject to the Annual
Allowance (see page 9), you can get tax
relief on your contributions for that
Scheme year. This 80% includes your
basic contributions of 5% and any AVCs
you pay.
• you can start, stop or vary your AVCs at
any time, subject to giving one month’s
notice
• you can pay a regular monthly amount or
a one-off lump sum
• contributions are deducted directly from
your pay before tax
• investment growth on your AVCs
generally builds up tax-free
• your AVCs can be used to provide a lump
sum of up to 25% of your AVC fund
which is currently tax-free

Can I pay AVCs outside of the
Scheme?
You can pay AVCs outside of the Scheme
through organisations such as banks,
building societies and insurance
companies. These are known as ‘Free
Standing AVCs’ (FSAVCs). Your contract is
between you and the FSAVC supplier. Your
employer and the Scheme are not involved,
although the FSAVC supplier will have to tell
H.S. Admin that you are contributing to an
FSAVC. FSAVCs have the same tax
advantages as AVCs, but you may have to
pay higher administration and investment
management costs. FSAVCs may offer you
wider investment choice.
It is recommended that you speak to an
independent financial adviser before
deciding to pay FSAVCs.

What about Stakeholder or personal
pensions?
Stakeholder pensions are a type of pension
introduced by the Government. They are
intended to be a low-cost way of saving for
retirement and work in the same way as a
personal pension. Stakeholder and personal
pensions are offered by external
organisations such as banks, building
societies and insurance companies.
You can now contribute to Stakeholder and
personal pensions as well as the BASF
Scheme (see Annual Allowance and
Lifetime Allowance below).
By law, no Company within the BASF
Group, nor the Trustee, nor the Scheme
Administrator, nor its employees can give
you financial advice. If you would like
financial advice, you should speak to an
independent financial adviser.

Are there limits to how much I can
contribute to the Scheme?
Yes, the maximum contributions including
AVCs that you pay into the Scheme each
year is 80% of your earnings.

Annual Allowance and Lifetime
Allowance
From 6 April 2006, two new allowances were
introduced by the Finance Act 2004; the
Annual Allowance and Lifetime Allowance.
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For each tax year, you will be able to get
tax relief on your contributions and the
increase in benefits earned over the year in
all registered pension schemes of up to
100% of earnings, up to the Annual
Allowance at the time. If the Annual
Allowance is exceeded, you will be liable to
an tax charge of 40% of the excess. The
Annual Allowance for the tax year
2008/2009 is £235,000 and this will rise
each year until it reaches £255,000 in 2010.
Also, the total value of the pension benefits
you have built up at retirement will be
tested against the Lifetime Allowance. Your
pension will be given a capital value
determined by the Revenue to test against
this Allowance. Any excess over the
Lifetime Allowance will be liable to a tax
charge of 55% if taken as a lump sum, or
25% if taken as a pension. The Lifetime
Allowance for the tax year 2008/2009 is
£1.65 million and this will rise each year
until it reaches £1.8 million in 2010.

Will I get tax relief on my
contributions?
Yes, provided you do not exceed the
Annual Allowance. Your contributions are
deducted from your pay before tax. This
means that you receive tax relief on your
contributions at the highest rate of tax you
pay. Also, because the Scheme is
contracted out of the State Second
Pension, you pay reduced NI contributions.
So the overall cost of contributing to the
Scheme may be less than you think.
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benefits at retirement
At a glance
• Your pension depends
on your final
pensionable salary
and your pensionable
service.
• Your normal
retirement date is
your 65th birthday
• You can take early
retirement from the
minimum pension age
with your employer’s
consent – your
pension will be
reduced to take
account of its early
payment.
• You can withdraw
your retirement
benefits from
minimum pension age
whilst continuing to
work for your
employer, provided
that your employer
consents.
• If you have to retire
due to ill health or
incapacity, you may
be eligible for an
immediate pension.

How is my pension worked out at
normal retirement date?
Your pension at normal retirement date is
calculated differently depending on whether
your final pensionable salary is lower or
higher than the upper salary band.
When final pensionable salary is lower than
the upper salary band

1/60th x £40,000 x 25 = £16,666.67
less
1/40th x £4,381* x 25 = (£2,738.13)
Annual pension = £13,928.54

If you retire from the BASF Group at normal
retirement date, your annual pension is
worked out as:

* Please note: the basic State pension
used is the amount that applies when your
final pensionable salary is calculated.

1/50th x final pensionable salary up to lower
salary band x pensionable service
plus
3/200ths x final pensionable salary between
the lower salary band and the upper salary
band x pensionable service
less
1/40th x basic State pension x pensionable
service

What if I work part time?

for example
If you retire with a final pensionable salary
of £22,000 and 25 years’ pensionable
service, your pension will be worked out as:
1/50th x £12,000 (final pensionable salary up
to lower salary band) x 25 = £6,000.00
plus
3/200ths x £10,000 (final pensionable salary
between lower salary band and upper
salary band) x 25 = £3,750.00
less
1/40th x £4,381* (basic State pension) x 25
= (£2,738.13)
Annual pension = £7,011.87
When final pensionable salary is higher than
the upper salary band
If you retire at normal retirement date, your
pension is worked out as:
1/60th x final pensionable salary x
pensionable service
less
1/40th x basic State pension x pensionable
service
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for example
If you retire with a final pensionable salary
of £40,000 and 25 years’ pensionable
service, your pension will be worked out as:

If you work part time, your benefits will be
pro-rated. You should contact your HR
department or H.S. Admin for details of
how your benefits are affected.

When can I draw my pension?
You may draw your pension at normal
retirement date, later, or earlier, provided you
have reached minimum pension age and
your employer consents. Benefits must,
however, be taken before age 75. You may
also qualify for an early pension if you are
unable to continue to work because of
serious ill health or injury. If you continue to
work after normal retirement date, your HR
department will inform you of your benefit
options.
Please note: if you are female and left the
Scheme before 1 January 1988, your
normal retirement age is 60.

Early retirement in normal health
If you retire after the minimum pension age
but before normal retirement date, you may
request an early pension which will only be
payable with your employer’s consent. Your
pension is worked out in the same way as
for normal retirement, but is based on your
final pensionable salary and pensionable
service at the date of retirement.
Your pension will be reduced because,
potentially, it will be paid for a longer period.
The reduction is currently 5% a year for the
period between your date of early
retirement and normal retirement date
(calculated in years and complete months).
BASF plc may change this rate following

advice from the Scheme actuary.
If you joined the Scheme on or before
1 January 1988 special terms apply. Please
contact H.S. Admin for further information;
their contact details can be found on page 23.
You may not be allowed to take an early
retirement pension at all, or your pension or
cash lump sum may be restricted, if your
reduced pension is less than that needed to
meet contracting-out requirements.
If you are interested in taking early
retirement, you should contact H.S. Admin
or your HR department.

Early retirement on ill-health or
incapacity
If you are unable to work due to ill-health or
incapacity, and you have received benefits
under your employer’s permanent health
scheme, you may be eligible for an
immediate pension once payments from
that permanent health scheme stop. This
will only be payable provided BASF plc
consents and provided that the Trustee has
received evidence from a registered medical
practitioner that you are, and will continue
to be, incapable of carrying on your
occupation because of physical or mental
impairment. Your annual ill-health early
retirement pension, payable for life, would
be the greater of:
• 50% of your pensionable salary you were
receiving at the time your ill-health
payment began, increased in line with
inflation, up to a maximum of 2.5% a year
or
• your standard early retirement pension
(see ‘early retirement in normal health’).
Once in payment, the ill-health early
retirement pension will be increased in line
with inflation, up to a maximum of 2.5% a
year, and will include a spouse’s pension of
50% of your pension on your death. No
other benefits will be paid. However, the
proceeds from any AVCs will be used to
provide your dependant with extra benefits.
Subject to the Finance Act 2004, the
ill-health pension may be reduced or
suspended if you partially recover or do not
provide satisfactory medical evidence.

What benefits are paid from AVC
funds?
You will be able to take 25% of your AVC
fund as a tax-free lump sum. The remainder
must be used to buy a pension, usually
from an Insurance company. See page 8 for
further information on AVCs

Late retirement

What is incapacity?
Incapacity is defined
as physical or mental
deterioration which, in
the opinion of BASF
plc, is sufficiently
serious to prevent you
from following your
normal employment.

If your employer agrees that you can
continue to work past normal retirement
date, you can choose to continue as an
active member of the Scheme, and benefits
and contributions will continue in the same
way they did before your normal retirement
date. Please note: you must take your
benefits before age 75.

Pension whilst in service
If you take your retirement benefits from
minimum pension age whilst continuing to
work for your employer (with employer
consent), you will not be able to continue in
active membership of the DB section of the
Scheme. You may however be allowed to
join the DC section for future benefits.

When is my pension paid?
Your pension is paid monthly in advance
and is taxed in the same way as earned
income. Payment is made directly into your
bank or building society account.

Will my pension increase?
Once in payment, your pension will be
reviewed each year. The level of increase
depends on whether you are above or
below State pension age (see page 18 for
details) and your pensionable service.
Before State pension age
• For pensionable service after 31 May
2005: pension built up after 31 May 2005
is guaranteed to increase in line with
inflation (as measured by the Retail Prices
Index – RPI) up to a maximum limit
(currently 2.5% in any year).
11

retire
• For pensionable service between
6 April 1997 and 31 May 2005: the
pension built up for this period is
guaranteed to increase in line with the RPI
up to a maximum limit (currently 5% in any
year).
• For pensionable service before 6 April
1997: pension built up to 5 April 1997 will
be increased at the discretion of BASF plc
acting with the Trustee’s agreement.

The part of your Scheme pension in respect of
service before 6 April 1997, which is in excess
of the GMP, will increase at the discretion of
BASF plc and with the Trustee’s agreement.
Further increases to your total pension may be
granted by BASF plc, if the Trustee agrees.
Any increases take effect on 1 April each year.

What are my options at retirement?

After State pension age
• For pensionable service after 31 May
2005: the pension built up after 31 May
2005 is guaranteed to increase in line with
inflation (as measured by the RPI)
up to a maximum limit (currently 2.5% in
any year).
• For pensionable service between
6 April 1997 and 31 May 2005: the
pension built up for this period is
guaranteed to increase in line with the RPI,
up to a maximum limit (currently 5% in any
year).
• For pensionable service before 6 April
1997: part of your pension represents a
guaranteed minimum pension (GMP) to
replace the earnings-related part of the
State pension (see page 18 for more
details).
From State pension age, your GMP is
increased in line with RPI. Part of this
increase is paid from the Scheme, and the
balance is paid by the State with your State
pension. Your GMP is split into two parts
which receive different increases from the
Scheme as outlined below:
• Your GMP in respect of service before
6 April 1988 does not receive any
increases from the Scheme, Instead
increases will be paid by the State.
• Your GMP in respect of service after
5 April 1988 will receive increases from the
Scheme in line with RPI, up to 3% in any
year.

You have some choice over the way you
take your Scheme benefits at retirement.
Taking part of your pension as cash
Whenever you retire, you can usually give up
part of your pension for tax-free cash. The
maximum amount you can take as
tax-free cash is normally 25% of the value of
your benefits at retirement. However, if you
were entitled to a larger lump sum before 6
April 2006, you will be able to take the larger
lump sum when you retire.
Your cash sum may be restricted if your
reduced pension is less than that needed to
meet contracting-out requirements. The
GMP or protected rights fund portion of your
pension can only be taken as a pension. The
cash sum you can receive may also be
reduced if you are retiring before normal
retirement date or have received a cash sum
from another pension arrangement.
Additional pension for dependants
When you retire, the Trustee may allow you
to give up part of your pension to provide an
additional pension to be paid to a dependant
on your death. This extra dependant’s
pension, plus your spouse/civil partner’s
pension, cannot be more than your own
reduced pension and may also be restricted
to meet contracting-out requirements. If you
wish to take this option, you must make your
decision before you retire.
For further details, please contact H.S.
Admin; their contact details can be found on
page 23.
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ment
At a glance
• When you retire, you
can take up to 25%
of the value of your
benefits as a tax-free
cash sum.
• You may be able to
give up part of your
annual pension in
order to buy a higher
pension for your
dependants on your
death.

benefits for your dependants
At a glance
• If you die in service, a
cash lump sum is
payable.
• Pensions will also be
payable to your
spouse and children
or, at the Trustee’s
discretion, to your
dependants.
• If you have paid AVCs,
the value of your AVC
account will be
refunded (excluding
any AVCs used to
provide additional
lump sum death
benefits, if applicable).
• If you get divorced or
cease to be part of
a registered civil
partnership, the Court
will take your pension
benefits into account.

On divorce
What if I get divorced?
When a couple divorce from a marriage or a
registered civil partnership, pension scheme
benefits are included as part of the couple's
assets. What actually happens to their
pension benefits depends on how the total
assets are split as part of the divorce
settlement. If the court orders the pension
benefits to be shared between the couple,
there are three options:
• the member's pension rights can be offset
against other assets,
• part of the member's pension rights
can be 'earmarked' and paid to the
ex-spouse when the member retires, or
• the value of the member's pension rights
can be divided at the time of divorce
(pension sharing). In this case, the
ex-spouse’s share will generally be
transferred to another pension
arrangement.
If you are getting divorced, see ‘factsheet
01: Pensions and Divorce’ for more
information. Copies are available from your
HR department or on the pension website.

On death in service
What benefits are payable if I die
in service?
If you die while working for your employer as
an active member of the Scheme, a cash
lump sum and dependants’ pensions will be
payable, as follows:
Cash lump sum:
2 x your pensionable salary at the date of
your death
plus
the proceeds of any AVCs you have paid to
the Scheme (excluding any AVCs used to
provide the additional lump sum death
benefits referred to below, if applicable).
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You have the option to pay AVCs to increase
the amount of your death-in-service lump
sum up to a maximum of four times

pensionable salary (in multiples of your
pensionable salary). This option is available
once a year or within one month of a lifestyle
change, for example if you get married,
divorced or have a child. AVCs paid for this
benefit are not used to provide benefits on
retirement or refunded on death or leaving.
In the past, some members were given a
one-off opportunity to have a lump sum death
benefit of four times pensionable salary paid in
the event of their death. If you chose this
option, your surviving spouse’s pension is
reduced to 10% of your prospective pension.

Who will receive the cash lump sum?
You can nominate a person, people or
certain organisation(s) to receive the cash
lump sum benefit by completing a
nomination form. The cash lump sum is
normally paid free of inheritance tax, but to
ensure this is the case, the Trustee has full
discretion over who receives the benefit.
However, the Trustee will always consider
your wishes.
It is important to complete a new form if your
circumstances change, for instance, if you
marry or divorce or enter or cease to be part
of a registered civil partnership, have a child
or if one of your nominated beneficiaries dies.
You can obtain a nomination form from the
pension website, H.S. Admin or your HR
department. You should send it for safe
keeping to H.S. Admin.
Spouse’s pension: the spouse/civil
partner’s pension is equal to 50% of the
pension you would have built up if you
had remained a member of the Scheme
until normal retirement date, based on your
final pensionable salary at the date of your
death (known as your prospective pension).
The spouse’s pension will be reduced if
your spouse is more than 15 years younger
than you.
Part of your GMP (see page 12) must be
used to provide a pension for your legal
spouse. If you do not leave a qualifying
spouse, the value of your protected rights
fund must be paid to a nominated
beneficiary or, if no nomination has been
made, to your estate. This may mean that
inheritance tax has to be paid on this lump
sum.

Children’s pensions: your children will be
eligible to receive pensions based on a
percentage of your prospective pension.
This is based on the pensionable service
you would have completed at normal
retirement date and your final pensionable
salary at the date of your death, as follows:
Number.
of children

If a spouse’s
pension is
payable

If no spouse’s
pension is
payable

1
2
3 or more

20%
30%
40%

70%
80%
90%

What if I don't leave a spouse or
I am separated from my spouse?
If you are not married, or are married or in a
registered civil partnership but not living
with your spouse/civil partner, you can ask
the Trustee to pay the full spouse’s pension
to a partner, rather than use it to increase
any children’s pensions (as shown in the
table above). You must nominate your
partner in writing and this must be agreed
in advance by the Trustee. Provided that the
Trustee accepts your nomination and your
partner is financially dependent on you,
either fully or partially, at the date of your
death, the spouse’s pension will be paid to
your nominated partner.
To nominate a partner in these
circumstances, please complete a
nomination form. Copies are available from
H.S. Admin, your HR department or on the
pension website. You will be advised of the
Trustee’s decision following receipt of the
form by H.S. Admin.

What if I don't leave a spouse, a
nominated partner or children?
If you die and do not leave a spouse, a
nominated partner or children, then the
Trustee may decide to pay some or all of
the pension that would have been paid to
your spouse if you had left one, to one or
more of your dependants.
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Death in retirement
What benefits are payable if I die in
retirement?
If you die in retirement, a spouse’s or
dependant’s pension will be payable. A
cash lump sum may also be payable if you
die within the first five years of retirement.
• Spouse’s pension: the spouse’s pension
is equal to 50% of your pension at the
date of your death, ignoring any reduction
in your pension as a result of taking a
cash sum at retirement or buying
additional dependant’s pension at
retirement. The pension will be reduced if
your spouse is more than 15 years
younger than you.

At a glance
• If you die in
retirement, a pension
is payable to your
spouse or dependant.
• If you die within five
years of retiring, a
cash lump sum may
also be payable.

• Dependant’s pension: if you do not
leave a spouse or children, then the
Trustee may decide to pay some or all of
the pension that would have been paid to
your spouse if you had left one, to one or
more of your dependants.
• 'Five-year' guarantee: if you die within
five years after retiring and do not leave a
spouse then (unless the Trustee has
decided to pay a dependant’s pension as
set out above), a cash lump sum equal to
the unpaid balance of five years' pension
will be payable. As with the lump sum
payable on death-in-service, the Trustee
has full discretion to whom payment is
made (see page 14).
If you and your spouse die and the total
payments you have both received amount
to less than five years' instalments of your
pension when you died, a cash lump sum
equal to the difference between the amount
paid in total and five years' worth of
instalments will be payable by the Trustee at
its discretion.
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benefits on leaving
At a glance
• If you stop working for
your employer before
retirement, your
benefits will remain in
the Scheme.
• If you wish, you can
transfer the value of
your benefits to
another registered
pension scheme or
qualifying recognised
overseas scheme.
• Pensionable service
will continue during
family leave so long
as you continue to
receive pay or
benefits from your
employer.

What if I leave the BASF UK Group?
If you leave the BASF Group, you must
stop contributing to the Scheme. You will
be entitled to a deferred pension. You will
receive full details of your benefits and your
options shortly after leaving employment.

How is my deferred pension worked
out?
Your deferred pension is worked out in the
same way as a normal retirement pension,
but is based on your final pensionable salary
and your pensionable service at the date of
leaving.

Will my deferred pension increase?
Your deferred pension is increased in line
with inflation (currently RPI, up to a
maximum of 5% in any year) until it is paid
at normal retirement date or earlier. A
different increase will apply to the GMP part
of your pension earned for service before 6
April 1997 (see page 12 for further
information).

When can I start to receive my
deferred pension?
You can draw your deferred pension at any
time after minimum pension age, with the
Trustee’s consent and subject to satisfying
contracting-out requirements. Your pension
will be reduced because it is being paid
earlier and potentially for longer. The Trustee
will determine the reduction after taking
advice from the Scheme's actuary.
Please note: if you are female and left the
Scheme before 1 January 1988, your
normal retirement age is 60.

What if I die before starting to
receive my deferred pension?
If you die before drawing your deferred
pension, the following benefits will be
payable:
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A refund of contributions: your
dependants will receive a refund of the
contributions you paid into the Scheme,
on the same basis as the lump sum on
death-in-service (see page 14).
Spouse’s pension: widows, widowers or civil
partners will receive 50% of the GMP earned
for service after 6 April 1988. The members’
protected rights fund built up from 6 April
2007 would also be used to provide benefits
for widows, widowers or civil partners.

Can I transfer my deferred pension
out of the Scheme?
You may be able to transfer the value of
your deferred benefits to a new employer’s
scheme, a personal pension, Stakeholder
arrangement or an appropriate insurance
policy. The value of your benefits, known as
your ‘cash equivalent transfer value’, will be
calculated in line with statutory requirements.
This calculation is based on assumptions
relating to future investment returns,
inflation rates and average life expectancy.
It is then adjusted to reflect current
investment conditions. As a result, transfer
values can go down as well as up.
Although the transfer value takes into
account guaranteed pension increases
(see page 11), discretionary increases that
might be granted by the BASF plc (with
Trustee agreement) in the future are not
taken into account.
You can ask for a quotation of your transfer
value once a year. The amount quoted to
you will be guaranteed for three months. If
you do not choose to transfer within this
period, you may not be able to transfer
within another 12 months. The three-month
guarantee period does not apply to any
AVC investments or any benefits in the DC
section, the transfer value of which is simply
the value of your investment at the time of
transfer.

Can I leave the Scheme whilst still
working for my employer?
You can choose to leave the Scheme while
still working for your employer, by giving
one month's written notice to the Trustee.
Your membership will cease at the end of
the calendar month following the expiry of
your notice.
You can leave the benefits you have built up
in the Scheme as a deferred pension,
transfer them to another registered pension
scheme or qualifying recognised overseas
pension scheme, or if you are above the
minimum pension age you may be able to
take them. This needs your employer’s
consent. If you opt out, you will not be able
to rejoin the DB section of the Scheme.
However as long as you are an employee,
you will be able to join the DC section of
the Scheme. Please contact the Pension
Manager if you would like to consider this
option (see page 23 for contact details).

If you have a period of unpaid leave
immediately following your paid family leave,
this will not count towards your pensionable
service, unless, on your return to work you
make up the contributions you would have
had to pay if you had not been on unpaid
leave.

What about other temporary
absence?
If you are absent for other reasons, for
example on long-term sickness, please
contact your HR department who will
advise you about your contributions and
benefits.

If you leave the DB section of the Scheme
while working for your employer and do not
join the DC section, your life assurance
cover will be limited to twice your
pensionable salary and you will start to pay
NI Contributions at the full rate. Your
employer will not contribute to any other
pension arrangement for you (other than
the DC section as above).

How does family leave affect my
benefits?
If you are away on family leave and are
receiving pay from your employer, your
pensionable service will continue. Your
Scheme contributions will be based on the
pay you are actually receiving. Please refer
to your employer’s family leave policy for
further details.
When working out your benefits, pensionable
salary will be assumed to be at the same
level as if you were not on family leave.

need help? go
go to...
to... http://ukpensions.basf.co.uk
http://ukpensions.basf.co.uk
call...
call...
01928 707930/707932
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State benefits
At a glance
• Membership of the
Scheme does not
affect your entitlement
to the basic State
pension.
• As a member of the
Scheme, you are
contracted-out of the
State Second Pension
– your pension earned
since 6 April 1997
must be at least equal
to the pension that
could have been
bought with your
protected rights fund.
• You will have a GMP
in respect of service
before 6 April 1997
(see below).

What are the State pension
arrangements?
The State provides two different kinds of
pension:
• Basic State pension: this is paid at a flat
rate to everybody who has made
sufficient NI contributions during their
working life. If you do not have a full
record of NI contributions, you may still
qualify for a reduced basic State pension
• An earnings-related pension – the
State Second Pension (S2P): It
currently provides three bands of
pension, depending on an individual's
level of earnings. This benefit was
previously provided through SERPS
(State Earnings-Related Pension
Scheme).

When are State pensions payable?
State pensions are payable from State
pension age. This is currently age 65 for
men and age 60 for women born before
6 April 1950. State pension age for women
will be raised to 65, phased in from 2010
to 2020. For women born after 5 March
1955, State pension age is 65.
In addition, from April 2024, the State
pension age is to gradually increase to 68,
for both men and women. This will take
place over a period of 22 years.

Will I receive a State Second
Pension?
As a member of the Scheme, you are
contracted-out of the State Second
Pension. This means:
• you will not earn a pension from this part
of the State scheme for the period of
your Scheme membership.
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• if you are contracted in to the earningsrelated part of the State scheme during
any period of your working life, you will
receive an earning-related pension for this
period.
• you will still receive a basic State pension
if you have paid sufficient NI contributions
• you and your employer pay reduced rate
NI contributions.

Are there any conditions for
contracting-out?
As a condition of contracting-out of the
State Second Pension, part of your own
and your employer’s contributions must be
recorded separately in a special section of
the Scheme called your protected rights
fund. These contributions are equal to:
• your own and your employer’s monthly
savings in NI contributions as a result of
being contracted-out
and
• an additional age-related amount, which is
paid by the Government to the Scheme
after the end of each tax year. These
contributions are based on the earnings
on which you pay NI contributions.
For pensionable service before 6 April 1997,
part of your Scheme pension replaces your
SERPS pension – this is your GMP. The
level of this is calculated in accordance with
statutory regulations.
For pensionable service after 5 April 1997,
your Scheme pension must (from
retirement) be at least equal to the amount
which could be bought with your protected
rights fund.

What is GMP?
GMP stands for guaranteed minimum
pension. If you were a member of the
Scheme before 6 April 1997, this is the
minimum amount of pension that the
Scheme was required to provide you with
as a condition of being contracted-out.

Will I have a GMP?
Yes if you were a member of the Scheme
before 6 April 1997 or you transferred
benefits into the Scheme which you built up
before 6 April 1997. Any GMP will be
detailed on your annual benefit statement.
Further information and updates on State
Benefits can be found at
www.thepensionservice.gov.uk

How do protected rights work?
You build up a protected rights fund, made
up of the contributions described above.
When you retire, your Scheme pension for
pensionable service after 5 April 1997 will
be checked to ensure it is worth at least as
much as the pension that could be bought
with the accumulated value of the protected
rights contributions and investment returns.
A part-year adjustment will be made for the
final year, as decided by the Trustee.
A further check will be made to ensure
your Scheme pension above the protected
rights level is at least equal in value to your
non-protected rights contributions, paid
after 5 April 1997.

need help?

go to...
call...
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how the Scheme is run
At a glance
• The Scheme is run by a
trustee company and
governed by a Trust
Deed and Rules.
• The Scheme’s assets
are held separately
from those of BASF plc.

How is the Scheme set up and run?
The Scheme is governed by a Trust Deed and
Rules (the Rules). The Rules are available on
the pension website or you can ask H.S.
Admin for a copy (a small charge may be made
for this). In the event of any difference between
this guide and the Trustee Deed and Rules, the
Trust Deed and Rules will override this guide.

• There are various
documents that you can
ask to see if you would
like more information
about the Scheme.

Money paid into the Scheme is held in a trust.
These assets are entirely separate from the
assets of BASF plc or any other employer. The
annual audited accounts of the Scheme and a
copy of the Scheme’s Annual Report are
available on request from H.S. Admin and on
the pension website.

• The Scheme is
administered by an
external organisation
H.S. Admin who you
can contact with any
queries about your
benefits.

The Scheme is run by the Trustee, in
accordance with the Rules and in the interests
of all members. The Trustee appoints
professional advisers including actuaries, legal
advisers, investment managers and auditors.
BASF plc has the right to appoint, and can
remove, the Scheme’s Trustee.

• In order to run the
Scheme, the Trustee
holds data about you –
this may include
sensitive information
such as medical
details – you can ask
to see a copy of this
data.

Can the Scheme be changed or
closed?
BASF plc intends to continue the Scheme.
However, it has the power to discontinue the
Scheme at any time and may also terminate
the membership of any employee or group of
employees. The Scheme may also be
amended by the Trustee with the consent of
BASF plc. If your benefits or rights are affected,
you will be given written notice. If the Scheme
is discontinued, the Trustee will use the assets
of the Scheme for the benefit of members or
their dependants in accordance with the Trust
Deed and Rules, the Pensions Act 1995, the
Pensions Act 2004 and any other legal
requirements.

20

need help?

go to...
call...

What information will I receive about
the Scheme?
Each year you will receive:
• a benefit statement showing how your
benefits are building up
• a Summary Funding Statement.
• The Trustee also issues newsletters and fact
sheets on a regular basis.
In addition to these documents, you can ask
for a copy of the Trustee's annual report. This
gives information about the Scheme's financial
progress and any changes during the year. You
can also ask to see the latest actuarial valuation
and Statement of Investment Principles. H.S.
Admin will be happy to help you with any
queries about your benefits and the Scheme in
general. All of these documents are available on
the pension website.

Who administers the Scheme?
The Scheme is administered by H.S.
Administrative Services Limited. They can be
contacted at the address on page 23.

What information does the Scheme
hold about me?
In connection with the Scheme, BASF plc, the
Trustee and their agents and advisers may need
to hold and process information about you. This
information is held manually and on computer
and may include ‘sensitive’ data, such as your
medical details. At all times this personal
information will be held and processed in
accordance with the Data Protection Act 1998.
This Act gives you the right to inspect your
record on request. This may involve payment of
a small fee.

http://ukpensions.basf.co.uk
01928 707930/707932

how the
Scheme is run

useful contacts
At a glance
• If you have a query
you should speak to
H.S. Admin.
• The Scheme has an
internal dispute
resolution procedure
for complaints or
problems which
cannot be resolved
satisfactorily by
H.S. Admin or the
Pension Manger.
• There are a number of
external bodies which
can help with pension
problems.
• The Scheme is
supervised by the
Pensions Regulator.
• For financial advice
you should speak to
an independent
financial adviser.

What if I have a query?
H.S. Admin will be happy to help you with
any queries about your benefits and the
Scheme in general.
If you have a problem which cannot be
resolved, or you are not satisfied with the
response you receive please contact the
Pension Manager. In addition, the Scheme
has an internal dispute resolution
procedure.

What is the internal dispute
resolution for?
The procedure is intended to ensure that, if
a dispute arises, it is properly investigated
and, where possible, resolved to the
satisfaction of all parties. An outline of the
procedure is available from H.S. Admin and
on the pension website.

Are there any external bodies who
can help with pension problems?
There are two official bodies that you can
approach:
• The Pensions Advisory Service (TPAS)
provides free help and advice to pension
scheme members and beneficiaries in
connection with any pension queries
which they may have or with any
difficulties which they may have failed to
resolve with their trustee or plan
administrators. If an agreement is not
reached, members may apply to the
Pensions Ombudsman.
• The Pensions Ombudsman may
investigate any complaint or dispute of
fact or law including interpretation of the
Rules of the Scheme.

How can I trace previous pension
benefits?
A pension registry has been set up to help
people who have lost contact with pension
schemes in which they have deferred
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benefits. Information about the Scheme has
been supplied to this registry. If you should
ever need the service, you should contact
the Pension Tracing Service; their details
are on the next page.

Who regulates pension schemes?
The Pensions Regulator, (see the next page
for contact details).

What if I want financial advice?
By law, no Company within the BASF
Group, nor the Trustee, nor the Scheme
Administrator, nor its employees can give
you financial advice. You should not take
any information or explanation that they
give you as such. If you would like financial
advice, you should speak to an independent
financial adviser (IFA). You should bear in
mind that an IFA will charge for any advice
given.
You can obtain details of a local adviser
from IFA Promotion by phoning
0800 085 3250. You can also complete a
request form online at
www.unbiased.co.uk
The Financial Services Authority also
produces various guides. These are
available on their website under
publications at
www.moneymadeclear.fsa.gov.uk
or by calling 0845 606 1234
BASF pension website
http://ukpensions.basf.co.uk
mybenefits™
If you are a DB member who pays AVCs
into Legal & General’s funds, mybenefits™
website makes it easier for you to plan your
pension. For access go to:
www.mybenefits.co.uk
You will need a username and password –
please contact H.S. Admin if you do not
have one.

Pension Manager UK & Ireland
post:
BASF plc
PO Box 4
Earl Road
Cheadle Hulme
Cheshire
SK8 6QG

Pensions Ombudsman
post:
11 Belgrave Road
London
SW1V 1RB
tel:
web:
email:

tel:
email:

0161 488 5417
pamela.taylor@basf.com

Scheme Administrator
BASF UK Group Pension Scheme
H.S. Administrative Services Ltd
AEGON House
Daresbury Park
Warrington
WA4 4HS

post:

The Pensions Regulator
post:
Napier House
Trafalgar Place
Brighton
East Sussex
BN1 4DW
tel:
web:
email:

tel:
email:

01928 707930/707932
basf.team@hsadmin.com

web:

tel:
web:

tel:

web:

0845 601 2923
www.opas.org.uk

email:

enquiries@opas.org.uk

web:

tel:
or

go to...
call...

FS02: PreRetirement
Services
FS03: Additional Death
in Service Benefits
(DB members)
FS09: Transfers In
FS14: Leaving the Scheme
FS17: Complaints
Procedure
FS18: Importance of
Investment
FS19: Flexible Retirement

0800 882 200 (benefit enquiries)
www.dwp.gov.uk

0800 085 3250
www.unbiased.co.uk

Financial Services Authority (FSA)
FSA money made clear. For general
information visit the website.

web:

need help?

FS01: Pensions and
Divorce

IFA Promotion
This organisation can provide details of
independent financial advisers.

0845 600 2537
www.pensionservice.gov.uk

TPAS (The Pensions Advisory Service)
post:
11 Belgrave Road
London
SW1V 1RB
tel:

0870 606 3636
www.thepensionsregulator.gov.uk
customersupport
@thepensionsregulator.gov.uk

Department for Work and Pensions
You can find details of your local office either
on the internet or in your local
phone directory.

Pension Tracing Service
post:
The Pension Tracing Service
Tyneview Park
Whitley Road
Newcastle-upon-Tyne
NE98 1BA
tel:

0207 834 9144
www.pensions-ombudsman.org.uk
enquiries@pensions-ombudsman.org.uk

Factsheets available on
the pension website
which may be particularly
useful for DB members

0845 606 1234
www.moneymadeclear.fsa.gov.uk
www.fsa.gov.uk
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